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Wages by sex, age group and size of enterprise (Industries covered), 2022
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Source : “Basic Survey on Wage Structure”
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Trends in annual total hours worked (Industries covered), 1990—2022
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Note 1. Establishments with 5 regular employees or more.
2. "Scheduled hours worked": actual hours worked between starting and ending hours of employment determined by the work regulations of the
establishment;
"Non-Scheduled hours worked": actual hours worked when reporting to work early in the morning, when working overtime, when on emergency call up, or
when working on a day off.
3. Total hours worked and scheduled hours worked are calculated by multiplying the annual monthly average by 12 and rounding to the nearest whole number.
4. Non-scheduled hours worked is calculated by subtracting scheduled hours worked from total hours worked.
5. Values from 2004 to 2011 are caluculated by "estimated figures for time-series comparison".

&l [BRyHsHetREE]
Source : “Monthly Labour Survey”
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Ratio of enterprises that adopt weekly two days off by size of enterprise, 2022
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Source : “General Survey on Working Conditions”
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Trends in acquisition situation of annual paid leave, 2016-2021
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Note 1. The survey is conducted as of January 1st of the next year.
2. “Days granted” exclude carry-forwarded days from previous year.
3. “Days acquired" is the days of annual paid leave actually taken by workers each calendar year (or each previous fiscal year).
4. “Acquisition rate” : Total days acquired / Total days granted x 100

Bl [RBERHwaRzE]
Source : “General Survey on Working Conditions”
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Regular staff etc. and Part-time worker

HEEBNEROHE (BRTER) (FM19F2ANSHHISESH)

Trends in over- and under-supply of labour (by employment type)(from Feb. 2007 to Aug. 2023)
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*[EHEE] - ERPEZEDEVTEASNTVSERI 1 EU LOHBOERAZNZFATERSINTVSEZWL S, /I\— 51 LIRS,
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Note 1. Over- and under-supply of labour is expressed in "D.l. for supply of labour judgement’, and "D.I. for supply of labour judgement” is the percentage of
establishments that responded labour force is "under-supply” minus those that responded it is "over-supply" as of the survey date. If this judgement D.I. is
positive it means that there are more establishments that feel the labour force is under supplied.

2. For the Nov. 2007 survey and before "Regular employee" was surveyed as "All workers", and as the survey coverage is partially different the figure does
not strictly connect with the figures of the Feb. 2008 survey and after.

For the Nov. 2007 survey and before "Regular staff etc." was surveyed as "Regular”, hence the figure does not strictly connect with the figures of the

Feb. 2008 survey and after.

*"Regular": A person employed with no defined period. Part-time workers are excluded.

*"Regular staff etc.": A person employed with no defined period or a person employed for a defined period which exceeds 1 month. Part-time workers are

excluded.

4. "Dispatched worker" was surveyed from Feb. 2008.

5. Since figures of the Nov. 2008 survey and before does not include "Medical, health care and welfare", it does not strictly connect with the figures of the

Feb. 2009 survey and after.

6. "No response" was excluded from the tabulation.
7. The shaded area are the economic recession period according to the economic reference date (quarterly reference date) set by the Cabinet Office.

&y [HEREsnREE]
Source : “Survey on Labour Economy Trend”

@




6.7FA

persons, number of separated

BRI ABE BN UMBIZARMEEL G (FM29%F - $il4F)

Number of hired employees by career and number of separated employees by reason for leaving (total)(2017, 2022)
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Source : “Survey on Employment Trends”
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Hourly wages for part-time workers by age group and sex (Industries covered). 2022

(M) Yen

2,500 -
[
2

€ 2,000 -
ﬁg
N
'F

=8 1500 -
b3
= 9
£
>

% 1,000 4
T

500 1 1 1 1 1 1 1 1 1 1 1 )
~19 20~24 25~29 30~34 35~39 40~44 45~49 50~54 55~59 60~64 65~69 70~
(#) Years old

&y [ERBEEAMERE]
Source : “Basic Survey on Wage Structure”

BHEDND3IDMA) 1F ML

cause of stress (major ones up
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Issues on current job or occupational life that is felt as causing stress (major ones up to 3), 2022
(Number of workers with an issue causing stress = 100)
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ar [FEReEERE (REHD)]
Source : “Survey on Industrial Safety and Health (actual condition survey)”
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Trends in the number of employees, labour union members, and an estimated unionization rate, 1989—2022
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& [HEEaEmREE]
Source : “Basic Survey on Labour Unions”
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RUTE TWa,
Note 1. As of June 30, each year
2. The result derived by dividing the number of union members identified by this survey by the number of employees based on the "Labour Force Survey"
which is implemented by the Statistics Bureau of the Ministry of Internal Affairs and Communications.
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s higher when time of husbands spent
longer
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Employment conditions of wives after childbirth by time of husbands spent on housework and
child care during week days after childbirth among couples that had a childbirth in the past nine years, 2021
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100 (%)

(RS o i Bt =
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Source : "The 10th Longitudinal Survey of Adults in the 21st Century (2012 cohort)"
) EEHRE.OFE@ICEHE L, NDOOICEET BTDIFHICFEENEFNICABXITCTH .
O% 1 8Hh 55 10EF THADEZ UTcKiR
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Note 1. Tabulation is made on couples living together that had a childbirth in the past 9 years and meets either of the condition @ or @ below, and condition @.
(®Both of the couples responded from the 1st survey to the 10th survey.
®@Couples that were single at the time of the 1st survey, married after that until the 9th survey, and responded from then to the 10th survey.
®The wife had job before childbirth and was a subject of the "Female questionnaire" of the 1st survey.
2. In case there were more than 2 childbirths over the last 9 years, the data of the youngest child were aggregated.
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