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Companies that Take Positive Actions

Already engaged in: 30.2％

Scheduled to carry out: 10.7％

No plan to carry out: 57.1％

 Had engaged in before 2.0％

Source: “FY 2009 Basic Survey of Employment Management of Women and Man,”Equal Employment, Children and Families Bureau, MHLW

Percentage of Companies by Reason why Positive Actions are Necessary

Source: “FY 2009 Basic Survey of Equal Employment Management ,”Equal Employment,Children and FamiHes Bureau, MHLW

To increase business efficiency by effective use of women's ability

For increased productivity and reinforced competitiveness through bringing out potential 

To secure talented human resources by being recognized as a company that provides 

To facilitate morale boost in workplace in general

To facilitate the improvement of a corporate image

To cope with diversified job consciousness and values of workers

To respond precisely to customer needs

To raise consciousness that men and women are equally evaluated on the basis of their 

To respond to the forecasted decrease of labour force population

Taking positive actions is a social trend and required by law

others

a favorable working environment where each employee's performance is fairly assessed

of both male and female workers

job performance

Detailed Date 4

Detailed Date 5


