Overview of Employment Insurance System

1.Employment Insurance is an obligatory insurance managed by the government (the insurance compulsorily applies
to any enterprise which employs more than one worker in principle.)

[Covered establishments: 2,02 million, insured workers: 37.66 million,

(FY 2009 average)]

2.Employment Insurance:

(DGrants benefits to the unemployed, to workers who are having trouble continuing their employment, and to
workers and the unemployed who vol7untarily receive vocational training, with the aim of stabilizing their we11'
being and employment or Promoting reemployment, and

@Aims to prevent unemployment, rectify the employment situation increase employment opportunities,
and improve workers' potential, and promote the welfare of workers.

Employment insurance is a system which has comprehensive employment-related functions.

beneficiaries: 970, 000

develop

Outline of Employment Insurance System

Job applicant’s
| benefits for the
regularly insured
(basic allowance)

O For separation due to bankruptcies and dismissal
90 days to 330 days depending on the age and the
length of contributions, and for ordinary separation,
duration of benefits varies from 90 days to 150
days depending on the length of contributions.

Job applicant’s
benefits O Lump-sum equivalent from 30 days to 50 days,

depending on the length of contributions, is paid to

Job applicant'
| benefits for insured

Unemployment <Benefits to the unemployed> older workers the unemployed workers aged 65 and over.
benefits ] National Treasury /4 (Note) (¥no national subsidies)

Source

- Contributions

Job applicant'
benefits for the
insured in special
shot-term period

(paid on a fifty-fifty basis by
workers and employers)

[Rate of contribution 12.0/1,000]
* National Treasury

O Lump-sum equivalent to 30 days is paid to
Seasonal workers.(%For duration 40days)
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stabilization fund |
|
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Three services

Source
- Contributions
(fully paid by employers)

L__| Employment LIl Childcare leave
continuation benefits benefits
<Benefits to those who remain
in the previous employment>
2 National Treasury I/8 (Note)
L Family care
benefits
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: Reserve o Erngre:g%/ignnegtenefits E;Eﬁ:g%??rsgltlowance allowance-etc. are paid according to employment
ittt 4 P patterns when he/she gets a new job in earlier time.
-+ State liability <Benefits to those who return
(Note) reduce an original | to employment in earlier time> O Certain.percentag[es of expenses incurred to take
burden to 55% for . ) Educational and training classes are paid.
the duration Education and_ Education and_ When the period the person was the insured
Employment Training benefits Training benefits or at least 3 years:20p% up to
nce ¥100.000 bepaid.)
<Benefits to participants in 2 For the duration, only first time relaxation of
Rate of education or training ) qualifications for receiving (More than 3 years—
contribution courses on a voluntary basis> Employment more than 1 year)
15.5/1,000 —{ continuation benefits | O Equivalent to 1 5% of the wages
fot theaged after 60 years old is paid.

(% no national subsidies)

O Receive with 50% of the amount of proper income
(*temporary) before childcare leave

O Equivalent to 40% of the wages
before the leave is paid.

Services for the stabilization of emFonment (subsidy for employment adjustment and subsidies to

support transfer of labour and loca

employment development)

Services for developir}% employee's capabilities (establishment and management of occupational
ifi

skill development faci
for their employees)

[Rate of contribution 3.5/1,000]

es; subsidies to employers who provide skill development opportunities



